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Employee Code of Conduct
Employee code of conduct plays a critical role in guiding the workforce in their work especially in decision making as well as how to behave while at work. It is a set of company guidelines or values concerning the workplace beliefs, standards, ethics and issues of authorized acquiescence that control the conduct of its operation and staff (Policy, 2017). Notably, all members of a company are required to observe the code of conduct thus will be held responsible for not following them. Also, the code of ethics is very important in developing responsibilities and duties that individuals are obliged to others in society. Code of ethics in the medical field was first adopted in 1847 during a meeting of the American Medical Association (AMA) (American Medical Association, 2016). Besides, the code of ethics is developed to ascertain medical professionals are committed to their work by following the set values. Some of the code of ethics involves communication and decision making, privacy and confidentiality, caring for patients and medical research and innovation.
Several medical facilities have a common code of ethics which varies in others. For instance, majority of healthcare facilities guarantee privacy and confidentiality of patient’s information is maintained. Furthermore, respect to patient’s privacy is very critical as it ensures trust is developed among medical professionals and patients as well as promote considerate decision making and enhance care (American Medical Association, 2016). Also, other facilities provide ethical standards in finance and healthcare delivery especially private medical facilities. Although patients are required to pay for the services offered and the association between patients and medical professionals is inclined through financial systems, physicians are required to balance their duties with several stakeholders. Saint Joseph Hospital and medical center are among the largest healthcare facilities on the west coast of Florida (Stjosephshealth.org). The hospital has developed a well-documented code of ethics to be followed by its employees. For instance, they try as much as possible to avoid conflict of interest which may be brought about by individuals or family members influencing the decision-making process in the hospital and thus benefiting them financially or professionally. 
The conflict of interest code of ethics is essential and the best example because it focuses on the corruption aspect in medical facilities. Many medical facilities are faced with challenges of decision making since they are influenced by politics, individuals’ personal needs and hospitals itself hindering improvement of healthcare provision (Dávid-Barrett, 2020). Hence, avoiding conflict of interest is important because medical professionals are to perform their responsibilities with honesty, full accordance and highest ethical and legal standards.
The items not presented well in the code of ethics is the care of patients at the end of life. Although medical professionals are required to help them with adequate information towards making decisions about the end of life, it is not stipulated if a patient is unable to make decisions if healthcare professionals are in a position to make decisions. Furthermore, medical professionals should realize how advanced care planning should give ill individuals peace of mind making them understand that healthcare professionals acknowledge their wishes during the end of life.
Staff is required to synthesis the code of ethics, therefore implementing the plan needs a good action plan to make them comprehend. I would use an online training course to communicate the policies and guidelines to all the staff. The online training course is good in delivering code of ethics to employees since it will be placed in a format easy to go through on their own pace at the same time setting a deadline to ensure they finish on time. After completing the course, a certificate of competency will be provided as proof of having understood the codes.
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